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Shortages bv Job Description leave the profession entirely. And the attrition rate of special 

educators transferring to general education is more than 10 
Teacher shortages are most severe in the area of emotional and times greater than that of general educators transferring to 

behavioral disorders, followed closely by learning disabilities, special education. Out of 269,243 special education teachers 
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of graduates being produced. The limited nmnber of graduates percent of those alternatively certified. More than 150,000 

of teacher preparation programs is a significant contributing teachers have been certified through alternative programs over 

factor to the shortages of fully certified teachers in special the past 20 years; however, it is unclear how many have been 

education. [Related references: Boe, Cook, Bobbitt & certified in special education. The rapid growth in alternative 

Terhanian, 1998; Boe, Cook, Paulsen, Barkanic & Leow, 1999; certification programs suggests that more teachers will be 
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universities. [Related references: Boe, Cook, et al., 1998; School Climate 

Boe, Cook, et al., 1999; Miller et al., 1999; USDOE, 1998] 

Teachers who rate school climate positively are more likely to 
Relative to the number of teaching positions available, stay than those who have less positive views of school climate. 
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followed by those working with students with emotional remain in the field. [Related references: Miller et al., 1999; 

problems. A number of studies have shown that teachers Gersten et al., 2001] 

consistently give caseload issues as reasons for leaving (e.g., 

number of students and diversity of caseloads). Finally, Filling Teacher Vacancies and Reducing Demand 
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delivery mode (direct instruction may be supplemented Areas of Concern 

with clinical experiences and local master teacher 

mentorship; distance technologies may provide access to A number of concerns about ARC have been raised. First, there 
instruction in remote areas, etc.); and is still no adequate definition of ARC that captures the 
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Why do so many teachers transfer from special to general Bibliography 
education? 

What is the impact of recruitment strategies that are American Association of Employment in Education (AAEE) 
currently being used by states and local education agencies (1999). Educator supply and demand. Columbus, OH: 

to fill teaching positions? AAEE. 
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